CASE: ARKIL, DENMARK

CONSTRUCTION
INDUSTRY
WORKPOINT SOLUTIONS:
Project management
Document management
Email management
Contact management
Task management
Express
Mobile
PARTNER: VestConsult

Case: Arkil

Case: Arkil

ARKIL
GOES ALL
THE WAY

system to ease the workday
for all employees
Arkil, one of the largest contractors in Denmark, wanted to future-proof processes
and workflows, as well as ensuring enhanced knowledge-sharing. As a result,
the company went all the way when it rolled out a case management system from
WorkPoint, including document and email management system from WorkPoint.
Employees were involved throughout the process, and more than 350 people went
through training to be able to adopt the new IT tool completely.
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larger bridge building projects.
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”As a company, we want to attract the very best
employees. In order to find and retain the best,
we need to be a modern, dynamic, and quality
conscious company. To that end, IT is one of
the tools helping to ensure we are attractive.”
Jens Skjøt-Arkil
Director of Business DevelopmentT
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